
In an increasingly interconnected world, more 
and more companies are shifting towards 
remote work setups. Now that employees 
can work from anywhere, the traditional 
notion of being physically present at the office 
and warming a cubicle chair is no longer 
necessary. It also means the conventional 
benefits model no longer applies.

Today’s remote work setups allow employees 
to work from the comfort of their homes, 
the local coffee shop, or beneath the Eiffel 
Tower while sipping espresso. In this evolving 
landscape, organizations must adopt a global 
benefits strategy that embraces a holistic 
vision to foster a motivated and engaged 
workforce.

It is time to focus on providing benefits 
that embrace local differences, while at the 
same time offering a global feel that makes 
a powerful statement of uniformity. All 
employees belong to a unified organization 
and culture, regardless of location. Treating 
everyone equally fosters a sense of belonging 
and integration throughout the organization, 
promoting a company-wide team dynamic. 

A global benefits policy builds strong 
employee engagement and retention for the 
following reasons:
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This material is for general information only and should not be considered as a substitute for legal, 
medical, tax and/or actuarial advice. Contact the appropriate professional counsel for such matters. 
These materials are not exhaustive and are subject to possible changes in applicable laws, rules, and 
regulations and their interpretations.
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